
Physics Education Research Topical
Group (PERTG) NEWSLETTER
February 13, 2021

What and why is this?
This is the winter edition of the biannual newsletter published by PERLOC to keep
AAPT’s Physics Education Research Topical Group (PERTG) informed about important
news. We think of this newsletter as taking on the role of the announcements historically
made in the existing RiPE meeting and PERTG town hall, allowing those meetings to be
more interactive and useful. In addition to streamlining those meetings, the newsletter
will allow people who were unable to attend the AAPT meeting to stay informed about
what is going on in the community.
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What has PERLOC been doing recently?
This is a new section to the PERTG Newsletter intended as an opportunity for
transparency about the initiatives and tasks PERLOC has been working on. Below is a
list of initiatives PERLOC has been tackling recently. There is additional information
about these efforts in the PERLOC Announcements section below.

● Worked with PERC organizers, AAPT staff, and PERC Proceedings Editors to
plan PERC 2020 and 2021

● Awarded PERTG mini-grants
● Updated PERTG bylaws to reduce barriers to PERLOC councilorship
● Investigated the possibility of hiring a support staff member
● Supported editorial team to update PERC Proceedings to include

double-confidential review, expertise matching for reviews, and formalized
appeals process

● Formed an Anti-Racism working group
● Began sustainably implementing accessible conferences practices (e.g.,

accessibility accountability liaison, tips for accessible presentations) and
expanded the Accessibility working group’s focus to include AAPT and PERC
meetings

● Started drafting policies related to: 1) ethical behavior within PERTG community;
2) social events surrounding PERC meetings; and 3) social media standards.

PERLOC Announcements

Money Matters
Our finances have continued to look good in recent years as PERTG membership has
slowly but steadily risen and PERC expenses have stabilized over the last few years.
With increased financial stability, PERLOC has been making incremental changes over
the past few years and then evaluating the effect on our budget (for example, we have
reduced costs for graduate students and provided travel funding for PERC organizers
and PERC proceedings Editors).

The COVID-19 pandemic introduced significant uncertainty this year to all of our lives
and to the future of PERTG finances as well.  The virtual PERC 2020 had different costs
than previous years. We reduced PERC registration fees for all participants in PERC
2020 (i.e., free for students, significantly reduced for other members) and offered a
reimbursement for conference registration for members who requested it. Our intent
was for the PERC to be 'revenue neutral', that is, for expenses and registration fees to
balance. However, this was impossible to guarantee given uncertainty around the
expected number of paid participants and reimbursement requests. We are continuing
to assess the conference's budgetary impact.
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In 2019, we hired an accessibility expert to provide feedback on changes we could
make to improve accessibility for PERC attendees and this effort has continued in 2020.
We have also recently created an anti-racism working group, and are working to
contract an anti-racism expert to conduct a review of PERLOC, PERTG, and conference
practices in a similar way to our accessibility working group.

PERTG MiniGrants
PERTG Minigrants were awarded in spring 2020, though awards did not include
travel-related funds to attend the conference this year.  Unallocated funds will be used
to defray expenses associated with the PERC 2020 conference. We also have updated
the solicitation to include a call for off-cycle requests related to urgent, timely issues.

In Spring 2020, we funded or partially funded 13 proposals for PERTG Minigrants,
including a number of travel awards and several organizer awards to PERTG members
(see a list of awardees on PER Central).   We continue to offer increased funding for
international travel ($1,000). Keep a look out for our Fall 2021 mini-grants solicitation
through our website and the PERTG listserv. Link to PERTG Mini-Grant submission
information.

PERTG Bylaws Update
Over the last year, PERLOC proposed and finalized a PERTG Bylaws update. The
update was intended to eliminate a barrier to eligibility to run to be a PERLOC councilor.
Previously, to be eligible to run for PERLC, the Bylaws stated that a candidate must
have been a PERTG member for at least two (continuous) years before qualifying to
stand in the PERLOC election. In recent years, this requirement led to a number of
individuals being disqualified from running. Further, this requirement was not consistent
with typical requirements for AAPT committees.

In fall 2020, PERLOC updated the bylaws after an electronic vote. The updated Bylaws
such that they no longer require candidates to be PERTG members before election;
however, PERLOC councilors must be PERTG members after being elected. Here is a
link to the updated PERTG Bylaws.

Winter Meeting 2021 Town Hall: Discussion about the Structure
and Future of PERTG
During the PERTG Town Hall at the Winter Meeting 2021, PERLOC hosted a discussion
about the structure and future of PERTG because of concerns raised by the community
and within PERLOC about the sustainability and equity of current structures.
Specifically, four discussions were held during the PERTG Town Hall with the following
topics:
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1. Increasing the diversity of PERTG leadership: There is value in having councilors
with different backgrounds, experiences, and positions but risks and rewards are
also different.

2. The role of PERTG and PERLOC: What does (or should) PERLOC have the
authority and power to do?

3. PERC Proceedings: How do we sustain the proceedings without exploiting free
labor?

4. The PERC: This is another time intensive and stressful volunteer position; how
do we sustain the PERC?

Here is the link to the WM 2021 Town Hall meetings slides. These discussions were the
beginning of a much larger and longer discussion about the future and possible
restructuring of our community. If you were not able to attend the PERTG Town Hall
and/or you would like to provide additional feedback about these topics of discussion,
please add your feedback in this Google Form.

PERLOC is in the process of formalizing a longer-term strategy to continue these
discussions. Tentatively, we plan to have multiple facilitated conversations about these
and other community-wide topics (with an opportunity for asynchronous feedback) as a
mechanism for the community to provide insight and be involved in the decision-making
process. The goal of this longer-term strategy is to create a policy document about
structures, policies, and practices within PERTG. Look for additional information about
next steps via the PERTG listserv in the coming months. If you have suggestions or
feedback about how to structure longer-term discussions, please send your comments
to Erin Scanlon (erin.scanlon@uconn.edu).

PERC 2021 Organization Team + Theme
PERLOC is pleased to announce the theme for PERC 2021 is: Making Physics More
Inclusive and Eradicating Exclusive Practices in Physics. The organizing team is
Geraldine L. Cochran, Suzanne White Brahmia, Eric Brewe, Gina Passante, and Trevor
Smith. Additional information about the format/venue for the meeting will be distributed
as soon as decisions have been made.

PERC Proceedings Update Working Group
Over the past few years, PERLOC has asked the PERC Proceedings Editors to
iteratively implement changes to the Proceedings including adding expertise matching
for reviews, double-confidential review, Proceedings formatting changes, and
formalizing the appeals process. These changes were the result of a community-wide
survey and discussions about the Proceedings.

All of the changes have been implemented in at least one year of the Proceedings. The
Editors, in coordination with PERLOC, are working to find ways to make the
Proceedings manageable and to eliminate exploitation of the Editors. These additional
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practices have considerably increased the amount of work for the Editors. Thus, the
PERC Proceedings are not sustainable in their current form. PERLOC and the Editors
are weighing the possibility of taking a year off from the Proceedings to effect the
necessary changes. The health of the editorial staff and sustainability of the
Proceedings is PERLOC's most important consideration here. PERLOC is looking
to hire a staff member to work with the Editors to perform logistical tasks. PERLOC is
also looking for back-end software solutions to alleviate some of the additional work. We
will update the community as soon as possible.

Organizing an AAPT or PERC Session
One valuable way that AAPT or PERTG members can contribute to an AAPT meeting
and PERC is to organize a session at one of the conferences. The two different
conferences have different procedures for proposing a session.

For AAPT (summer or winter meeting), a proposed session must be sponsored by one
of AAPT’s area committees (link to list of AAPT committees). This is done one year in
advance.  So if you would like to propose a session for the Winter 2022 AAPT or
Summer 2022 meeting, the time is now (!) to submit that request.  Contact the chair of
the relevant committee for information on how to propose a session. (Note that you can
have two committees co-sponsor a session and that makes it more likely for a
committee to approve a session.)

Funding Invited Presenters
When organizing a session, you might want to invite a speaker from outside the AAPT
community and want to help fund their participation (travel costs to the conference, offer
an honorarium, etc).  If you are inviting a speaker to AAPT who has not been a member
for 5 years, then they receive complimentary full meeting registration.  For PERC, there
are no specific funds set aside to help fund invited speakers.  (Remember, an attendee
at PERC must also register for at least one day of AAPT.)  However, MiniGrants are
available through both PERTG and APS GPER.  You will need to be a member of the
funding organization in order to apply.  Both MiniGrants have “organizer strands” that
are ideal for helping fund invited speakers at conferences.  If you plan to invite speakers
and request these funds, make sure to account for all of the costs they might incur!

Anti-Racism Working Group

In summer 2020, PERLOC formed an Anti-Racism working group composed of Geoff
Potvin, Stamatis Vokos, Erin Scanlon, and Ed Price. The goal of this group was to
assess, identify, and remove/revise PERTG leadership’s exclusive and oppressive
policies, norms, and practices. The goal of this working group is to ensure that the
PERTG is inclusive and that the community’s structures are anti-racist. Currently, the
working group is composed of PERLOC members but we plan to open a call for
community members to join the working group and/or provide feedback about the
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working group in the near future. The working group’s first actions will be to identify and
contract with an anti-oppression and/or anti-racism consultant. We recently heard back
that an identified consulting firm is not available and are pursuing other consultants.

In order to be transparent, PERLOC has received feedback from community members
about exclusive/racist/problematic practices within the structures of the PERTG
community including:

● Barriers to participation and rigidity of PERLOC elections and nominations
processes which have led to an exclusively white PERLOC

● Need for compensating community members for their service to the community
● Exclusive practices/norms of conferences as well as prior harm experienced by

community members
● Lack of policies regarding requisite diversity of invited speakers
● Ethical and inclusive practices for eliciting feedback from community members

from underrepresented/marginalized groups
● Lack of mechanisms for community accountability of PERTG and its leadership
● Need to dismantle structures and communication venues that require insider

knowledge
● Need for PERLOC to support grassroots community organizing around

anti-racism/anti-oppression work
● Lack of proactive inclusion and engagement with K-12, two-year college, and

informal physics community members

PERLOC will be taking action on many of these topics of feedback. In response to the
first feedback point, PERLOC made the bylaws changes discussed above and is
expanding its recruiting plans for 2021 PERLOC elections. In response to the other
points, PERLOC plans to solicit community input on these topics accompanied by
compensation and/or credit for this work. PERLOC has received an overwhelming
amount of feedback in the past year and is working to prioritize and set up sustainable
practices to address these concerns. One such practice is to host facilitated
community-wide discussions about the structure and future of PERTG. PERLOC is
committed to continuing to address community feedback and to working towards an
anti-oppressive community.

Future steps for the working group include:
● Recruiting working group members from the PERTG community, more

information is forthcoming.
○ We intend for there to be compensation for working group members but

are still working out the details
○ Please contact Erin Scanlon (erin.scanlon@uconn.edu) if you have

questions about joining the working group, workload, or possible
risks/rewards

● Revising policies for recruiting and electing future PERLOC councillors including
increasing the transparency of this process

● Hosting an external assessment of PERTG policies, norms, and practices

5

mailto:erin.scanlon@uconn.edu


● Investigating the possibilities of compensation for future non-PERLOC working
group members for their contributions to the group.

Accessibility Working Group
Since 2019, PERLOC has been working with an external consultant to assess the
accessibility of the PERC conference with the intended goal of increasing the access
and support for all people to attend PERC. In 2019, we contracted with Dr. Arielle
Silverman via her accessibility consulting firm, Disability Wisdom
(disabilitywisdom.com), to assist in an evaluation of the current state of accessibility of
the PER Conference. After this evaluation, Dr. Silverman generated a list of accessible
conference planning practices and a summary of the findings from a survey and
discussions with PERC 2019 attendees. Through these documents, PERLOC identified
multiple conference aspects to target time and resources toward. In 2020, the working
group hired an accessibility accountability liaison to support the summer meeting (big
thank you to Stephanie Williams for her service) and we shared a list of best practices
for accessible presentations. At the end of 2020, we held the inaugural Physics
Education and Accessible Meeting Planning workshop for PER community leaders
(e.g., PERLOC, PERCoGS, RiPE, AAPT meetings staff, AAPT committees). In the
future, we plan to hold similar workshops and extend invitations to a larger set of the
community.

For 2021, we plan to expand our efforts to include AAPT national meetings in addition to
the PERC. The working group will continue working with a consultant to help PERLOC
sustainably implement these accessible practices, conduct training for the community
related to accessibility/disability, and to guide policy making. Here is a link to the
working group’s emphasis areas for the 2021 meetings.

How can people get involved?
We’re so glad you asked! There are multiple ways PERTG community members can get
involved including:

● Joining one of the working groups
○ Contact the current PERLOC chair, Erin Scanlon

(erin.scanlon@uconn.edu)
● Attend the facilitated conversations about the structure and future of PERTG

community
○ Additional information is forthcoming

● Provide asynchronous feedback about the structure and future of PERTG
community

○ Asynchronous feedback Google form
● Join PERLOC

○ Nominations will open in late summer/early fall 2021
● Become a PERC Proceedings Editor

○ Nominations will open in Winter 2021
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○ Please contact Adrienne Traxler (adrienne.traxler@wright.edu) with
questions about the PERC Editor role, workload, and possible
risks/rewards

● Become a PERC Organizer
○ Proposals for PERC themes will open in Fall 2021
○ Please contact Bethany Wilcox (bethany.wilcox@colorado.edu) with

questions about the PERC organizer role, workload, and possible
risks/rewards

● Follow the PERTG listserv for additional opportunities to get involved

We continue to consider additional proposed special projects. If there is something you
would like PERLOC to consider, please contact Erin Scanlon
(erin.scanlon@uconn.edu), Adrienne Traxler (adrienne.traxler@wright.edu), or any
other member of PERLOC. Thank you to all PERTG members for your  active support!

Community Announcements

How to work with external evaluators white paper
Have you wondered how to work effectively with an external evaluator, or budget for
their work appropriately? We’re pleased to announce a new white paper for the
community, authored by experienced evaluators Stephanie Chasteen and Alexis Knaub,
for the AAPT Professional Concerns committee. The paper is peppered with practical
advice and quotes from experienced PIs and evaluators. Read it here.

We would also like to remind everybody that they can find a variety of physics education
consultants (including external evaluators), or list themselves as a consultant, at
http://physport.org/consultants.

APS Forum on Education 2021 mini-grants
The APS Forum on Education (FEd) is soliciting another round of applications for
person and project mini-grants, similar to the mini-grants program from last year. The
mini-grant applications are now open. Information about the mini-grants and application
links can be found here. Please contact the Secretary-Treasurer of FEd, Laura Ríos
(lrios02@calpoly.edu) with questions or concerns.
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Appendix: About PERLOC

What is PERLOC?
PERLOC is the leadership body of the PER Topical Group of the American Association
of Physics Teachers (AAPT), founded in 2006.  PERLOC was formed to address a
growing need for communication and decision-making structures within the PER
community, and a desire to promote and advance PER within AAPT and beyond.  Many
of the constituents of our organization are committed teachers (at universities/colleges,
at high/middle/elementary schools, and in informal science learning settings) and/or
scholars that research physics education across these many settings.

Who are we?
● Erin Scanlon (2019-2022), Chair
● Edward Price (2019-2022) Treasurer, PERTG MiniGrants
● Adrienne Traxler (2020-2023) Vice-Chair
● Bethany Wilcox (2020-2023) PERC Liaison
● Charlotte Zimmerman (2021-2023) PERCoGS Rep, PERTG MiniGrants
● Rebecca Rosenblatt (2021-2024) PERC Liaison
● Rachel Henderson (2021-2024) GPER Liaison
● John Buncher (2021-2022) Ex-officio/RiPE chair

What does PERLOC do?
We find and support PERC Organizers: PERLOC solicits proposals for the annual PER
Conference and from these applications chooses the PERC theme and associated
PERC organizing team.  PERLOC works to maintain institutional memory from one
PERC organizing team to the next, and assists the PERC organizing team in
coordinating with AAPT to successfully run PERC.

We find and support PERC Proceedings Editors: PERLOC solicits and selects Editors
for the PERC Proceedings and works with the PERC Editors to refine its operation.
From the set of highly reviewed PERC proceedings papers, PERLOC selects a few
“notable papers” to highlight to the community.

We handle PERTG’s money and award MiniGrants: PERLOC coordinates with AAPT to
collect and then spend the membership dues that it collects.  A significant portion of
these membership dues are fed back into community activities through the PERTG
MiniGrant program.

We help maintain and grow the PER community: PERLOC periodically reflects on the
health and well-being of our community (such as considering appropriate actions that
should follow the RiPE social activities survey).  PERLOC also communicates and
coordinates with: (a) its members (through the PERTG listserv, and updating our web
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presence on Compadre), (b) other AAPT committees, and (c) GPER within American
Physical Society.

PERLOC’s guide to acronyms
● AAPT = American Association of Physics Teachers
● PERTG = Physics Education Research Topical Group (AAPT members who, as a

topical group, assist the advancement, dissemination, and application of
knowledge of physics education research)

● PERLOC = Physics Education Research Leadership and Organizing Council (A
committee of elected representatives who has the general charge of the affairs of
the Topical Group.)

● RiPE = Research in Physics Education (an area committee within AAPT
appointed by AAPT Board)

● PERGS = Physics Education Research Graduate Students
● PERCoGS = PER Consortium of Graduate Students (a committee of elected

representatives who has the general charge of the affairs of the PER Graduate
Students).

● APS = American Physical Society
● GPER = Topical Group on Physics Education Research (a group within the APS

whose objective is the advancement and diffusion of knowledge concerning the
learning and teaching of physics).

● PERC = Physics Education Research Conference (overseen by PERLOC, but
organized separately by volunteer organizers each year). It has conference
proceedings that are organized by 3 volunteer editors (who serve 3-year terms).
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